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Part I

Programme Title
:
All Full-Time Undergraduate Programmes
Programme QF Level
: 5
Course Title

:
Developing Leadership through Service Learning
Course Code

:
GEM1036 (for 2019/20 cohort and onwards) | CSL1006
Department

:
Curriculum and Instruction
Credit Points

:
3
Contact Hours
:
Lecture:                       9 contact hours  
Experienced-based Activities:     32 service hours (including at least 25 hours’ direct service) (counted as 21 contact hours)
Reflection:  




  9 contact hours

Total:                         39 contact hours

Pre-requisite(s)
:
Nil
Medium of Instruction: CMI
Course Level

:
1
_____________________________________________________________________
Part II
The University’s Graduate Attributes and seven Generic Intended Learning Outcomes (GILOs) represent the attributes of ideal EdUHK graduates and their expected qualities respectively. Learning outcomes work coherently at the University (GILOs), programme (Programme Intended Learning Outcomes) and course (Course Intended Learning Outcomes) levels to achieve the goal of nurturing students with important graduate attributes. 

In gist, the Graduate Attributes for Undergraduate, Taught Postgraduate and Research Postgraduate students consist of the following three domains (i.e. in short “PEER & I”):

· Professional Excellence;

· Ethical Responsibility; &
· Innovation.

The descriptors under these three domains are different for the three groups of students in order to reflect the respective level of Graduate Attributes.

The seven GILOs are:

	1. 
Problem Solving Skills

	2. 
Critical Thinking Skills

	3. 
Creative Thinking Skills

	4a.
Oral Communication Skills

	4b.
Written Communication Skills

	5. 
Social Interaction Skills

	6. 
Ethical Decision Making


1. Course Synopsis
This course provides a platform for students to integrate the knowledge of leadership and community engagement through a service-learning process. Students are expected to broaden their horizons on the understanding of various leadership theories. Topics will include leadership and organizational culture, leadership traits and styles, situational leadership, the leader-member exchange theory, social leadership, distributed leadership, etc. Besides, students have opportunities to gain hands-on leadership experience through organizing and participating in service activities that respond to social issues. Service recipients may include but not be limited to the following: mentally and physically handicapped, marginal youth, senior citizens, deprived students, ethnic minority children. Students may also be immersed in a social organization for a period of time to help the organization extend their service and meet the genuine needs of the community.

2.
Course Intended Learning Outcomes (CILOs)

Upon completion of this course, students will be able to:
CILO1

Demonstrate a basic understanding of leadership theories
CILO2
Develop personal leadership potential and skills through service  activities and critical reflection 

CILO3
Apply leadership theories to assess community needs, develop service plans and implement service activities that respond to the genuine needs of service recipients 

CILO4
Critically examine and reflect on leadership theories through hands-on experience
3.
Content, CILOs and Teaching & Learning Activities
	Course Content 
	CILOs
	Suggested Teaching & Learning Activities

	1. Selected Leadership Concepts and Theories:

· Leadership traits and styles

· Situational leadership

· Distributed leadership

· Leader-member exchange theory of leadership

· Social leadership
	CILO1
	· Lectures
· Videos

· Case studies

· Role plays

	2. Link between Service Activities and Leadership Theories:

· Self analysis of traits and styles

· Needs analysis of community agencies and service activities

· Proposal of service activities
· Implementation of service activities 
	CILO2&3
	· Lectures

· Case studies

· Guest talk
· 25 hours’ service experience

	3. Reflection Upon the Following Key Issues:

· Impact of service activities

· Relationship of service and

leadership theories

· Personal leadership development

· Application of leadership theories
	CILO1, 2, 3&4
	· Group meetings
· Whole class discussions


4.
Assessment

	Assessment Tasks 
	Weighting (%)
	CILO

	1. Proposal of Service Activities
	20%
	CILO1&2

	2. Service Performance:
Service attendance and feedback form from service agency supervisors; course tutor may moderate the marks from different agencies, if more than one collaborative service agency on the course
	40%
	CILO2&3

	3. Reflective Journal:

Four journal entries with focused topics are to be submitted at different time points:

1st journal due on the fourth week – understanding of one selected leadership theory;

2nd journal to be submitted after students meet service recipients twice – understanding characteristics and genuine needs of service recipients;

3rd journal to be submitted in the middle of service experience – integration of service activities and leadership theories;

Final journal to be submitted in the final session of the course – overall reflection upon the service experience, personal leadership competence, and leadership theories
The word limit for each journal is no less than 500 Chinese Words.
	40%(10%*4)
	CILO1, 2,3 & 4


5.
Required Text(s)
Nil
6.
Recommended Readings

	Anderson, M. L., & Lu, F. (2016). Learning to manage and managing to learn: The effects of student leadership service. Management Science, 63(10), 3246-3261.

	Antonakis, J., & Day, D. V. (Eds.). (2017). The nature of leadership. New York: Sage publications.

	DuBrin, A. J. (2015). Leadership: Research findings, practice, and skills. Canada: Nelson Education.

	Fairhurst, G. T., & Connaughton, S. L. (2014). Leadership: A communicative perspective. Leadership, 10(1), 7-35.

	Foli, K. J., Braswell, M., Kirkpatrick, J., & Lim, E. (2014). Development of leadership behaviors in undergraduate nursing students: A service-learning approach. Nursing Education Perspectives, 35(2), 76-82.

	Haber-Curran, P., & Stewart, T. (2015). Leadership skill development in a first-year honors service-learning seminar. Journal of Community Engagement & Higher Education, 7(2).

	Hoover, K., & Douglas, M. (2018). Learning servant leadership and identifying community-based strategies in times of divide: A student, faculty, community partner interfaith collaboration. Journal of Leadership Education, 17(2), 83-91.


Jacoby, B. (1996). Service Learning in today’s higher education. In Jacoby, B (Ed.) Service learning in higher education: Concepts and Practices (pp. 3-25). San Francisco: Jossey-Bass.

John Wiley & Sons.Wagner, W., & Pigza, J. M. (2016). The intersectionality of leadership and service‐learning: A 21st‐century perspective. New Directions for Student Leadership, 2016(150), 11-22.
Kerins, A. T. (2010). An adventure in service-learning. Surrey: Gower Publishing Ltd. 

	Lussier, R. N., & Achua, C. F. (2015). Leadership: Theory, application, and skill development. Canada: Nelson Education.

	Marshall, C., & Oliva, M. (2017). Leadership for social justice: Making Revolutions in Education. London: Pearson.

	Northouse, P. G. (2018). Leadership: Theory and practice. US: Sage publications.

	Olsen, C., & Elliott, D. (2017). How service learning inspired student leadership and sustained global engagement. The International Undergraduate Journal For Service-Learning, Leadership, and Social Change, 7(1), 21-33.

	Renz, D. O. (2016). The Jossey-Bass handbook of nonprofit leadership and management. US: John Wiley & Sons.

	Shapiro, J. P., & Stefkovich, J. A. (2016). Ethical leadership and decision making  in education: Applying theoretical perspectives to complex dilemmas. London: Routledge.

	Tourish, D. (2014). Leadership, more or less? A processual, communication perspective on the role of agency in leadership theory. Leadership, 10(1), 79-98.

	Wagner, W. E. (2016). Leadership for a better world: Understanding the social change model of leadership development. US: John Wiley & Sons.

	Wagner, W., & Pigza, J. M. (Eds.). (2016). Leadership development through service-learning: New directions for student leadership, Number 150 (No.150). US: John Wiley & Sons.




7.
Related Web Resources
Nil
8.
Related Journals 

Michigan Journal of Community Service Learning

Journal of Higher Education Outreach and Engagement

Gateways: International Journal of Community Research and Engagement

Journal of Community Scholarship and Engagement

Florida Journal of Service-Learning in Teacher Education

Journal of Public Scholarship in Higher Education

9. Academic Honesty
The University adopts a zero tolerance policy to plagiarism. For the University’s policy on plagiarism, please refer to the Policy on Academic Honesty, Responsibility and Integrity with Specific Reference to the Avoidance of Plagiarism by Students (https://www.eduhk.hk/re/modules/downloads/visit.php?cid=9&lid=89). Students should familiarize themselves with the Policy.
10. Others
Nil
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